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Abstrak 

 

PT. Bank Rakyat Indonesia merupakan perusahaan yang bergerak di bidang lembaga keuangan yang 

melayani masyarakat berkebangsaan Indonesia. Untuk mengetahui analisis pengaruh gaya kepemimpinan terhadap 

kinerja, serta mengetahui dan menganalisis pengaruh motivasi kerja terhadap kinerja dan mengetahui serta 

menganalisis gaya kepemimpinan dan motivasi kerja terhadap kinerja. Untuk menentukanenilaikritisdatau 

levelhofsignificanceddalampenelitiankininilaikritisrataulevelkofsignificancegyangdigunakaneadalah sebesarx5% atau 

0,05. Dan Menentukanxkriteria pengajuan Kriteriagyang digunakanidalam penelitianrini H0 ditolak jika T hitung> T 

table H0 diterima jika T hitung< T table Dari hasil perhitungan diatas maka diperoleh persamaan regresi linear 

berganda Y= 1,083 + 0,378a + 0,522b + e dan hasil keterikatan antara variabel (X1) gaya kepemimpinan dan motivasi 

(x2) terhadap variabel (Y) kinerja karyawan sebesar 0.998. Dan darihasil table coefficients Uji T diatas diketahui 

sebesar 88,303 dannilai T table pada .f = 43-2 = 41  dengan taraf signifikansi 5% yaitu sebesar 0,308. Karena T hitung> 

T table maka H0 ditolak artinya gaya kepemimpinan berpengaruh positif terhadap kinerja karyawan. 

 

 

Kata kunci :Gaya Kepemimpinan, Motivasi Kerja, KinerjaKaryawan, dan Regresi Linier Berganda 
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Abstract 

 

 

 PT. Bank Rakyat Indonesia is a company engaged in financial institutions serving Indonesian citizens. To 

know the analysis of the influence of leadership style on performance, as well as to know and analyze the effect of 

work motivation on performance and to know and to analyze leadership style and work motivation on performance. 

To determine the critical value or the level of significance in the current study, the critical value or level of significance 

used was 5% or 0.05. and Determining the criteria for submitting the criteria used in this research. H0 is rejected if 

T count> T table H0 is accepted if T count <T table. motivation (x2) towards variable (Y) employee performance of 

0.998. And from the results of the T test cofficients table above, it is known that 88.303 and the T table value at d.f = 

43-2 = 41 with a significance level of 5%, which is 0.308. Because T count> T tabelumaka H0 is rejected, it means 

that leadership style has a positive effect on employee performance. 

 

 

Keywords: Leadership Style, Work Motivation, Employee Performance, and Multiple Linear Regression 

 

 


