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ABSTRACT

This study aims to determine how the effect of job insecurity and workload on job
satisfaction at PT. PLN (Persero) UP3 Palembang. The sample in this study were
113 respondents who were permanent employees. The sampling method used in
this study is simple random sampling. This type of research is quantitative
research using multiple linear regression analysis techniques processed using the
SPSS V.24 application and produces a regression equation Y = 2.730 + 0,260bx;
+ 0,165b,x,. The results in this study are job insecurity has significant effect on
job satisfaction of employees of PT. PLN (Persero) UP3 Palembang, work load
has a significant effect on job satisfaction of employees of PT. PLN (Persero) UP3
Palembang, job insecurity and workload have a direct (simultaneous) effect on
job satisfaction of employees of PT. PLN (Persero) UP3 Palembang.

Keywords: Job Insecurity, Workload, Job Satisfaction.
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