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ABSTRAK 

 

PT. Daya Semesta Agro Persada merupakan salah satu merupakan pabrik kelapa 

sawit penghasil minyak masak, minyak industri, dan bahan bakar (biodiesel) yang 

beralamat di Desa Sidomulyo, Kecamatan Air Kumbang, Kabupaten Banyuasin 1 

Provinsi Sumatera Selatan. Responden dalam penelitian ini adalah seluruh karyawan 

tetap PT. DSAP dengan jumlah 138 karyawan  dan sampel sebanyak 84 karyawan 

dengan menggunakan metode analisis kuantiatif menggunakan olah data SPSS. Hasil 

penelitian menunjukkan bahwa terdapat hubungan signifikan antara job insecurity 

dan komitmen organisasi terhadap kinerja karyawan 

Kata kunci: job insecurity, komitmen organisasi, kinerja karyawan, PT. DSAP 
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ABSTRACT 

 

PT. Daya Semesta Agro Persada is a palm oil factory that produces cooking oil, 

industrial oil and fuel (biodiesel), which is located in Sidomulyo Village, Air 

Kumbang District, Banyuasin 1 Regency, South Sumatra Province. Respondents in 

this study were all permanent employees of PT. DSAP with a total of 138 employees 

and a sample of 84 employees using the quantitative analysis method using SPSS 

data processing. The results showed that there was a significant relationship between 

job insecurity and organizational commitment to employee performance  

Keywords: job insecurity, organizational commitment, employee performance, PT. 

DSAP 
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