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ABSTRAK 

 

Kecurangan merupakan kesalahan yang dilakukan secara sengaja yang dapat 

merugikan banyak pihak. Dalam lingkup pemerintahan, kecurangan sangat merugikan 

kepentingan publik. Penelitian ini  bertujuan untuk mengetahui faktor -faktor yang 

mempengaruhi kecenderungan kecurangan seperti, keefektifan pengendalian internal, 

kepuasan kompensasi, kultur organisasi, asimetri informasi, keadilan prosedural, 

keadilan distributif, penegakan hukum. 

Penelitian ini merupakan penelitian populasi dengan responden sebanyak 68 

pegawai instansi pemerintahan yang bekerja pada Dinas Perindustrian dan Perdagangan 

Provinsi Sumatera Selatan. Teknik pengambilan sampel menggunakan purposive 

sampling. Pengumpulan data dilakukan dengan menggunakan metode kuesioner. Data-

data yang dianalisis yaitu uji validitas, reliabilitas, statistik deskriptif, uji normalitas, 

multikoliniearitas, heteroskedastisitas, analisis regresi linear berganda, uji koefisien 

determinasi, uji simultan dan uji parsial. 

Hasil penelitian menunjukkan bahwa terdapat pengaruh positif keefektifan 

pengendalian internal terhadap kecenderungan kecurangan (fraud), terdapat pengaruh 

negatif antara  kepuasan kompensasi terhadap kecenderungan kecurangan (fraud), 

terdapat pengaruh positif kultur oraganisasi terhadap kecenderungan kecurangan 

(fraud), terdapat pengaruh positif antara asimetri informasi terhadap kecenderungan 

kecurangan (fraud), terdapat pengaruh positif antara keadilan prosedural terhadap 

kecenderungan kecurangan (fraud), terdapat pengaruh negatif antara keadilan distributif 

dengan kecenderungan kecurangan (fraud), terdapat pengaruh positif penegakan hukum 

terhadap kecenderungan kecurangan (fraud). 

 

Kata Kunci : Kecenderungan Kecurangan, Keefektifan Pengendalian Internal, Kepuasan 

Kompensasi, Kultur Organisasi, Asimetri Informasi, Keadilan Prosedural, Keadilan 

Distributif, Penegakan Hukum. 
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ABSTRACK  

 

 

Fraud is a intentionally fault which could harming many people. In government 

sector, fraud is harming for public. This research is aimed to explore the perceptions of 

employees in government agencies about factors that impact fraud such as the 

effectiveness of internal control, compensation satisfaction, organizational culture, 

information asymmetry, procedural justice, distributive justice, rule enforcement. 

This research is a population research of as many as 68 employees by the 

respondent government agencies working in finance at the Department of Industry and 

Commerce Province South Sumatra. This research uses the questionnaries to collect the 

data. The data analyzed are validity, reliability, descriptive statistics, normality test, 

multicollinearity, heteroscedasticity, multiple linear regression analysis, coefficient of 

determination test, simultaneous test and partial test.  

The findings of the research showed that there is a positive effect beetwen effect 

between the effectiveness of internal control with fraud, there is a negative effect 

between compensation satisfaction with fraud, there is a positive effect between 

organizational culture with fraud, there is a positive effect between information 

asymmetry with fraud, there is positive effect between procedural justice with fraud, 

there is a negative effect between distributive justice with fraud, there is a positive rule 

enforcement with fraud. 

 

Key Words : Fraud, Effectiveness of Internal Control, Compensation Satisfaction, 

Organizational Culture, Information Asymmetry, Procedural Justice, Distributive 

Justice, Rule Enforcement. 
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Kebanyakan dari kita tidak mensyukuri apa yang kita miliki, tetapi kita selalu menyesali 

apa yang belum kita capai. 

      -Schopenhauer 
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