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ABSTRAK

Kinerja perusahaan akan terwujud dengan baik dengan didukung adanya
fungsi penilaian dan mengevaluasi sistem pengendalian internal perusahaan. Oleh
karena itu, keberadaan auditor internal dalam suatu  perusahaan sangat
dibutuhkan. Penlitian ini bertujuan untuk mengetahui pengaruh Independensi,
gaya kpemimpinan, komitmen organisasi, pemahaman good corporate
governance, locus of control. Keahlian, kompleksitas tugas terhadap kinerja
auditor internal. Sampel dalam penelitian ini adalah auditor internal dan divisi
kredit di Bank Sumsel Babel Jakabaring dan penentuan sampel menggunakan
sampel jenuh. Data yang didapatkan melalui penyebaran kuesioner dengan
menggunakan skala likert yang dikirimkan langsung kepada responden, jumlah
keseluruhan responden yang berpartisipasi ada 50 orang. Hasil penelitian ini
menunjukkan bahwa komitmen organisasi dan pemahaman good corporate
governance berpengaruh positif terhadap kinerja auditor internal, sedangkan
independensi, gaya kepemimpinan, locus of control, keahlian dan kompleksitas
tugas tidak berpengaruh signifikan terhadap kinerja auditor internal.

Kata Kunci: Kinerja Auditor Internal, Independensi, Gaya Kepemimpinan,
Komitmen Organisasi, Pemahaman Good Corporate Governance,
Locus Of Control, Keahlian, dan Kompleksitas Tugas.
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ABSTRACT

The company's performance will be realized well supported by the
existence of an evaluation function and evaluating the company's internal control
system. Therefore, the existence of an internal auditor in a company is needed.
This research aims to determine the effect of Independence, leadership style,
organizational commitment, understanding of good corporate governance, locus
of control, expertise, task complexity on the performance of internal auditors. The
sample in this study is the internal auditor and credit division at the Bank Sumsel
Babel Jakabaring and the determination of the sample using saturated samples.
Data obtained through the distribution of questionnaires using a Likert scale sent
directly to respondents, the total number of respondents who participated there
were 50 people. The results of this study indicate that organizational commitment
and understanding of good corporate governance have a positive effect on
internal auditor performance, while independence, leadership style, locus of
control, expertise and task complexity do not significantly influence internal
auditor performance.

Keywords: Performance Of auditor, Independence, leadership style,organizational
commitment,  Comprehension of goodgovernance, locus of control,
Expertise, task complexity
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