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ABSTRACT 

This study aims to examine the influence of factors affecting the intention of 

PT KAI employees to do whistleblowing. The factors tested are indicators of the 

planned theory of behavior. More speciafically the purpose of this study is to test. 

The effect of attitude on the intention to do whistleblowing, the influence of 

subjective norm on employee intention to do whistleblowing, the effect of perception 

of behavioral control on employee whistleblowing intentions, the effect of religuity 

on employee intention to do whistleblowing. This research was conducted by 

distributing questionnaires to the financial unit of PT KAI population of 30 units of 

financial units. The determination samples use a technique sampling census, so the 

entire population used as a sample. The results showed an attitude, the norm 

subjective, perceptions control behavior, and religuity influential positive towards 

the intention do whistleblowing. 

Keyword: Attitude, Norm Subjective, Perceptions Control Behavior, Religuity, 

Whistleblowing Intention 
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ABSTRAK 
 

Penelitian ini bertujuan untuk menguji pengaruh faktor-faktor yang 

mempengaruhi niat pegawai PT KAI untuk melakukan whistleblowing. Faktor yang 

diuji adalah indikator dalam Theory Planned of Behavior. Secara lebih khusus 

tujuan penelitian ini adalah menguji pengaruh sikap pada niat melakukan 

whistleblowing, pengaruh norma subjektif pada niat pegawai melakukan 

whistleblowing, pengaruh persepsi kontrol perilaku pada niat pegawai melakukan 

whitleblowing, pengaruh religuitas pada niat pegawai melakukan whistleblowing. 

Penelitian ini dilakukan dengan cara menyebarkan kuisioner kepada pegawai unit 

keuangan PT KAI. Populasi unit keuangan berjumlah 30 orang. Penentuan sampel 

menggunakan teknik sampling sensus, jadi seluruh populasi dijadikan sampel. Hasil 

penelitian ini menunjukan sikap, norma subjektif, persepsi kontrol perilaku dan 

religuitas berpengaruh positif terhadap niat melakukan whistleblowing. 

Kata Kunci: Sikap, Norma Subjektif, Persepsi Kontrol Perilaku, Religuitas, 

Niat Whistleblowing 
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