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ABSTRAK

Pegawai Negeri Sipil pada sekolah dasar didonimasi oleh guru guru yang
memiliki kisaran usia 46 — 57 .Guru yang lebih tua membawa hal positif dalam
mengajar, khususnya pengalaman dan kualitas mengajar. Namun dalam dunia
pendidikan, pengaruh positif usia ada batasannya. Artinya dimana ada titik usia
tidak lagi berpengaruh positif akan tetapi berpengaruh negatif.tujuan penelitian ini
adalah untuk mengetahui dan menganalisa hubungan kreativas guru dan stress
kerja terdap kinerja guru. Dalam penelitian ini menggunakan data primer dan data
sekunder, data primer diperoleh melalui penyebaran kuisioner dengan sampel
sebanyak 150 guru sekolah dasar di banyuasin 1. Teknik analisa data yang
digunakan yaitu Partial Least Square Stuctural Equation Modeling (PLS SEM)
menggunakan aplikasi SMARTPLS.Dari hasil analisa data didapatkan bahwa
membuktikan bahwa Kreativitas Guru -dan Stres Kerja berpengaruh positif
terhadap Kinerja Pegawai. Selain itu penelitian ini menjelaskan bahwa Kreativitas

Guru dan Stres Kerjaa akan menentukan peningkatan Kinerja guru

Kata Kunci : kinerja guru, kreativitas guru, stress kerja.



ABSTRACT

Civil Servants in primary schools are dominated by teachers who have an age
range of 46 — 57. Older teachers bring positive things to teaching, especially
teaching experience and quality. But in the world of education, the positive
influence of age has its limits. This means that where there is a point, age no
longer has a positive effect but has a negative effect. The purpose of this study
was to identify and analyze the creative relationship between teachers and work
stress on teacher performance. In this study using primary data and secondary
data, primary data was obtained through distributing questionnaires with a
sample of 150 elementary school teachers in Banyuasin 1. The data analysis
technique used was Partial Least Square Stuctural Equation Modeling (PLS SEM)
using the SMARTPLS application. From the analysis results the data obtained
proves that Teacher Creativity and Work Stress have a positive effect on
Employee Performance. In addition, this study explains that teacher creativity and
work stress will determine the increase in teacher performance

Keywords: teacher performance, teacher creativity, work stress.
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Hiduplah dalam hatimu
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