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ABSTRAK 

 

 

Penelitian ini bertujuan menguji pengaruh lingkungan kerja, disiplin kerja dan 

kinerja karyawan. Motode yang digunakan adalah kuantitatif, objek penelitian 

karyawan di Instalasi Farmasi Rumah Sakit Umum Sriwijaya Palembang. Teknik 

sampling dilakukan secara total sampling dengan besaran sampel 36 responden, 

pengumpulan data menggunakan kuesioner. Teknik analisis data dilakukan dengan 

SmartPLS 4. Hasil penelitian ini menunjukan bahwa pertama, lingkungan kerja 

berpengaruh signifikan terhadap kinerja karyawan (H1 Diterima) kedua, disiplin 

kerja berpengaruh signifikan terhadap kinerja karyawan (H2 Diterima). Dari hasil 

penelitian ini diharapkan untuk penelitian selanjutnya bisa membahas faktor lain 

yang lebih mendalam seperti loyalitas karyawan, kepuasan kerja dan komitmen 

kerja. 
 

Kata Kunci: Lingkungan Kerja, Disiplin Kerja, Kinerja Karyawan  
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ABSTRACT 

 

 

This study aims to examine the influence of the work environment, work discipline 

and employee performance. The method used is quantitative, the object of research 

is employees at the Pharmacy Installation of the Sriwijaya General Hospital 

Palembang. The sampling technique was carried out in total sampling with a 

sample size of 36 respondents, collecting data using a questionnaire. The data 

analysis technique was carried out using SmartPLS 4. The results of this study 

indicate that first, the work environment has a significant effect on employee 

performance (H1 Accepted). Second, work discipline has a significant effect on 

employee performance (H2 Accepted). From the results of this study it is hoped that 

further research can discuss more in-depth factors such as employee loyalty, job 

satisfaction and work commitment. 

Keywords: Work Environment, Work Discipline, Employee Performance 
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