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ABSTRAK 

 

Tujuan penelitian ini untuk mengetahui pengaruh rekrutmen dan penempatan kerja 
terhadap kinerja pegawai tenaga harian lepas Dinas Pendidikan dan Kebudayaan 
Kabupaten Banyuasin. Data dikumpulkan melalui kuesioner dengan jumlah sampel 
sebanyak 101 responden. Analisis data penelitian menggunakan metode regresi 
linier berganda. Teknik analisis data yang digunakan adalah jenis data kuantitatif 
menggunakan program SPSS Statistics 27. Hasil penelitian menunjukkan bahwa 
secara simultan variabel Rekrutmen dan Penempatan Kerja secara bersama-sama 
berpengaruh terhadap variabel Kinerja pegawai tenaga harian lepas dinas 
pendidikan dan kebudayaan kabupaten banyuasin. Serta secara parsial diperoleh 
hasil bahwa variable rekrutmen dan penempatan kerja berpengaruh signifikan 
terhadap variabel Kinerja pegawai tenaga harian lepas dinas pendidikan dan 
kebudayaan kabupaten banyuasin. 

 

Kata Kunci: Rekrutmen, Penempatan Kerja, Kinerja Karyawan 
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ABSTRACT 

 

The purpose of this study was to determine the effect of recruitment and job 
placement on the performance of daily freelance employees of the Banyuasin 
Regency Education and Culture Office. Data was collected through a questionnaire 
with a sample size of 101 respondents. The research data analysis used multiple 
linear regression methods. The data analysis technique used is a type of 
quantitative data using the SPSS Statistics 27 program. The results showed that 
simultaneously the Recruitment and Job Placement variables together had an effect 
on the performance variable of daily freelance employees of the education and 
culture office of banyuasin district. As well as partially obtained the results that the 
recruitment and job placement variables have a significant effect on the variable 
performance of daily freelance employees of the education and culture office of the 
banyuasin district.  
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