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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh Person Organisation Fit 

dan Kepuasan Kerja terhadap Kinerja Perawat. Subjek yang digunakan dalam 

penelitian ini adalah Perawat pada RSUD Siti Fatimah Az-Zahra Provinsi Sumatera 

Selatan. RSUD Siti Fatimah Az-Zahra Provinsi Sumatera Selatan merupakan 

lembaga layanan kesehatan yang disediakan oleh pemerintah daerah untuk melayani 

masyarakat dalam wilayah tertentu. Penelitian ini menggunakan metode kuantitatif. 

Jumlah sampel yang diambil dalam penelitian ini sebanyak 181 responden. Data 

yang diperoleh dilakukan dari hasil penyebaran kuesioner melalui google form 

dengan menggunakan teknik pengambilan sampel simple random sampling. 

Pengolahan data yang telah terkumpul dilakukan dengan program soffware statistical 

program for social science (SPSS) versi 26. Berdasarkan hasil analisis data, maka 

dapat disimpulkan bahwa Person Organization Fit berpengaruh positif terhadap 

Kinerja Perawat, Kepuasan Kerja tidak berpengaruh positif terhadap Kinerja 

Perawat, serta Person Organization Fit dan kepuasan kerja berpengaruh positif 

terhadap kierja perawat. 

 

Kata Kunci : Person Organization Fit, Kepuasan Kerja, Kinerja Perawat 
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ABSTRACT 

This study aims to determine the effect of Person Organization Fit and Job 

Satisfaction on Nurse Performance. The subjects used in this study were nurses at 

Siti Fatimah Az-Zahra Hospital, South Sumatra Province. Siti Fatimah Az-Zahra 

Hospital in South Sumatra Province is a health service institution provided by the 

local government to serve people in certain areas. This research uses quantitative 

methods. The number of samples taken in this study were 181 respondents. The data 

obtained was carried out from the results of distributing questionnaires through the 

Google form using a simple random sampling technique. Processing of the data that 

has been collected was carried out using the statistical software program for social 

science (SPSS) version 26. Based on the results of data analysis, it can be concluded 

that Person Organization Fit has a positive effect on Nurse Performance, Job 

Satisfaction does not have a positive effect on Nurse Performance, and Person 

Organization Fit and job satisfaction have a positive effect on nurse performance. 

 

Keywords : Person Organizational Fit; Job satisfaction; Nurse Performance 
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