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ABSTRAK 

 

Tujuan dari penelitian ini  untuk mengetahui pengaruh Peran Ganda  dan 

Keseimbangan kehidupan Kerja  Terhadap Kinerja Karyawan Dinas Pendidikan 

dan Kebudayaan Kabupaten Banyuasin. Penelitian ini mengguanakan metode 

kuantitatif. Sampel penelitian ini adalah 62 orang pegawai dinas pendidikan dan 

kebudayaan kabuapten banyuasin. Metode pengumpulan data menggunakan skala 

peran ganda, keseimbangan kehidupan kerja, dan kinerja karyawan. Data yang 

terkumpul dianalisis  dengan uji linear berganda. Hasil penelitian menunjukan 

bahwa (1) terdapat pegaruh yang signifikan antara peran ganda dan keseimbangan 

kehidupan kerja terhadap kinerja karyawan dengan nilai F> F table (5,006>3,16) 

dan signifikan = 0,000; (2) terdapat pengaruh negatif dan signifikan pekerjaan-

keluarga terhadap kinerja karyawan dengan koefisien beta (β) = 1,014 serta nilai t 

hitung> t table (2,504>2,001); (3) terdapat positif dan signifikan keseimbangan 

kehidupan kerja terhadap kinerja karyawan dengan koefisien beta (β) = 0,355, 

serta nilai t hitung> t table (3,123>2,001) serta nilai signifikan = 0,000. 

Kata Kunci : Peran ganda, Keseimbangan kehidupan kerja, Kinerja karyawan 
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ABSTRACT 

 

The purpose of this study is to determine the effect of Multiple Roles and Work-life 

Balance on the Performance of Employees of the Banyuasin Regency Education 

and Culture Office. This research uses quantitative methods. The sample of this 

study was 62 employees of the Banyuasin Kabuapten Education and Culture 

Office. The data collection method uses multiple role scales, work-life balance, 

and employee performance. The collected data is analyzed by multiple linear 

tests. The results showed that (1) there was a significant influence between 

multiple roles and work-life balance on employee performance with F> F table 

values (5,006>3.16) and significant = 0.000; (2) there is a negative and 

significant work-family influence on employee performance with a beta coefficient 

(β) = 1,014 and a calculated t value> t table (2,504>2.001); (3) There is a 

positive and significant effect of work-life balance on employee performance with 

a beta coefficient (β) = 0,355 as well as a calculated t value> t table 

(3.123>2.001) and a significant value = 0.000. 

Keywords: Double roles, Work-life balance, Employee performance 
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