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ABSTRAK 

Dinas Pekerjaan Umum dan Penataan Ruang mempunyai tugas pemerintah 
daerah di bidang jalan, jembatan, irigasi, dan penataan ruang. Metode Penelitian 
yang digunakan dalam penelitian ini adalah pendekatan kuantitatif dengan metode 
non-probility sampling yaitu purposive sampling yang diartikan dengan 
pengambilan sampel dari subjek yang ditunjuk berdasarkan pada karakteristik 
tertentu. Calon responden yang dipilih adalah Pegawai Dinas Pekerjaan Umum dan 
Penataan Ruang Kotal Pagar Alam. Teknik analisa data yang digunakan yaitu 
Partial Least Square Stuctural Equation Modeling (PLS SEM) menggunakan 
aplikasi SMARTPLS Berdasarkan hasil uji analisis hipotesis, terdapat beberapa hal 
yang dapat menjadi kesimpulan dari penelitian ini yaitu, Kompetensi berpengaruh 
positif dan signifikan terhadap Kinerja Pegawai, Motivasi Kerja berpengaruh 
positif dan signifikan terhadap Kinerja Pegawai, Motivasi Kerja dan Kompetensi 
berpengaruh positif dan signifikan terhadap Kinerja Pegawai.  

Kata Kunci : Kompetensi, motivasi kerja, kinerja pegawai  
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ABSTRACT 

The Department of Public Works and Spatial Planning has regional 
government duties in the fields of roads, bridges, irrigation and spatial planning. 
The research method used in this research is a quantitative approach with a non-
probability sampling method, namely purposive sampling, which is defined as 
taking samples from designated subjects based on certain characteristics. The 
selected prospective respondents were employees of the Public Works and Spatial 
Planning Department of Pagar Alam City. The data analysis technique used is 
Partial Least Square Structural Equation Modeling (PLS SEM) using the 
SMARTPLS application. Based on the results of the hypothesis analysis test, there 
are several things that can be concluded from this research, namely, Competence 
has a positive and significant effect on Employee Performance, Work Motivation 
has a positive effect and significantly on Employee Performance, Work Motivation 
and Competence have a positive and significant effect on Employee Performance. 

Keywords: Competence, work motivation, employee performance 
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