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ABSTRAK 

 

 

Penelitian ini bertujuan untuk mengetahui pengaruh on the job training terhadap 

kinerja karyawan di pengaruh on the job training terhadap kinerja karyawan PT. 

Indomarco Adi Prima Cabang Palembang (studi kasus pada stock point hco).  

Sampel dalam penelitian ini berjumlah 39 karyawan dan menggunakan sampel 

jenuh, adapun metode pengumpulan data yang di pakai yaitu wawancara dan 

kuesioner serta teknik analisis data yang digunakan adalah uji validitas uji 

reabilitas analisis linier sederhana, analisis, analisis koefisien determinasi dan uji 

T berdasarkan hasil analisis linier sederhana di peroleh Y= 0,174 + 0,951 X 

membuktikan bahwa on the job training berpengaruh pada kinerja karyawan maka 

peneliti memberikan saran, perusahaan ini diharapkan tetap melakukan on the job 

training dikerenakan on the job training dapat meningkatkan kinerja karyawan 

 

Kata kunci : on the job training, kinerja karyawan 
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ABSTRACT 

 

. This study aims to determine the effect of on the job training on employee 

performance on the influence of on the job training on the performance of 

employees of PT. Indomarco adi prima branch palembang (case study on stock 

point hco). The sample in this study amounted to 39 employees, while the data 

collection methods used are interviews and questionnaires and data analysis 

techniques used are the validity test of the simple linear analysis, analysis, 

determination coefficient analysis and T test based on the results of simple linear 

analysis obtained Y = 0,174 + 0,951 X prove that on the job training have an 

effect on employee performance hence researcher give suggestion, this company 

is expected to keep doing on the job training because on the job training can 

improve employee performance 

 

Keywords: on the job training, employee performance 
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