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ABSTRAK 

Penelitian ini memiliki tujuan untuk mengetahui hubungan antara 

psychological well-being dengan work engagement pada pekerja konstruksi 

lapangan di PT Bumi Nusantara Indah Kabupaten PALI. Hipotesis yang diajukan 

dalam penelitian ini yaitu adanya hubungan antara psychological well-being 

dengan work engagement pada pekerja konstruksi lapangan di PT Bumi Nusantara 

Indah Kabupaten PALI.  

Populasi dalam penelitian sebanyak 150 pekerja konstruksi lapangan 

dengan jumlah sampel sebanyak 105 pekerja konstruksi lapangan yang didapatkan 

melalui teknik random purposive sampling. Alat ukur yang digunakan yakni 

menggunakan skala psychological well-being dan skala work engagement. Teknik 

analisis data menggunakan teknik analisis regresi sederhana.  

Berdasarkan hasil penelitian yang dilakukan didapatkan nilai korelasi 

antara variabel psychological well-being dengan work engagement , yaitu dengan 

nilai R = 0,831 dengan nilai R Square= 0,691 dan P = 0,000 dimana nilai p < 0,01. 

Hal ini menunjukan bahwa ada hubungan yang signifikan antara psychological 

well-being dengan work engagement pekerja konstruksi lapangan PT Bumi 

Nusantara Indah. 

Kata kunci : Pekerja, work engagement, psychological well-being. 
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ABSTRACT 

This research aims to determine the relationship between psychological 

well-being and work engagement in field construction workers at PT Bumi 

Nusantara Indah, PALI Regency. The hypothesis proposed in this research is that 

there is a relationship between psychological well-being and work engagement in 

field construction workers at PT Bumi Nusantara Indah, PALI Regency.  

The population in the study was 150 field construction workers with a 

sample size of 105 field construction workers obtained through a random 

purposive sampling technique. The measuring instruments used are the 

psychological well-being scale and the work engagement scale. The data analysis 

technique uses simple regression analysis techniques.  

Based on the results of the research carried out, the correlation value 

between the psychological well-being variable and work engagement was 

obtained, namely with a value of R = 0.831 with a value of R Square = 0.691 and 

P = 0.000 where the value of p < 0.01. This shows that there is a significant 

relationship between psychological well-being and work engagement of PT Bumi 

Nusantara Indah field construction workers. 

 

Keywords : Workers, work engagement, psychological well-being. 

 


