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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh green recruitment
selection, green training, green performance management, green pay&reward
dan green involvement terhadap perilaku hijau karyawan. Metode yang digunakan
adalah kuantitatif, objek penelitian karyawan PT. Bukit Asam Tbk Kota Tanjung
Enim. Responden dalam penelitian ini adalah karyawan PT. Bukit Asam Tbk
Tanjung Enim sebanyak 95 orang pengumpulan data menggunakan kuesioner.
Pengambilan sampel penelitian ini menggunakan teknik simple random sampling,
yaitu pengambilan sampel dari populasi secara acak tanpa membedakan
pendidikan, jabatan, ataupun status. Teknik analisis data dilakukan dengan SPSS
versi 29. Berdasarkan hasil penelitian analisis regresi linier berganda didapati
variabel yang berpengaruh terhadap perilaku hijau karyawan yaitu green training,
green pay & reward dan green involvement di PT. Bukit'Asam Tbk. Sedangkan
variabel yang tidak berpengaruh dengan perilaku hijau karyawan yaitu green
recruitment selection dan green performance management di PT. Bukit Asam
Thk.

Kata Kunci: GHRM, Perilaku hijau karyawan.
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ABSTRACT

This research aims to determine the effect of environmentally friendly recruitment
selection, environmentally friendly training, environmentally friendly
performance management, environmentally friendly payments & rewards, and
environmentally friendly involvement on employee green behavior. The method
used is quantitative, the research object is employees of PT. Bukit Asam Tbk
Tanjung Enim City. Respondents in this research were employees of PT. Bukit
Asam Tbk Tanjung Enim as many as 95 people collected data using a
questionnaire. This research sample was taken using a simple random sampling
technique, namely taking samples from the population randomly without
distinguishing between education, position or status. The data analysis technique
was carried out using SPSS version 29. Based on the results of multiple linear
regression analysis, the variables that influenced employee green behavior were
obtained, namely green training, green pay & reward and green involvement at
PT. Bukit Asam Tbk. Meanwhile, variables that do not influence employee green
behavior are environmentally friendly recruitment selection and environmentally
friendly performance management at PT. Bukit Asam Thk.

Keywords: GHRM, Employee green behavior
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