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ABSTRACT

Whistleblowing is still very rarely carried out in an organization, considering the
many risks that whistleblowers may face. Therefore, it will be very difficult to know
the actions that occur in an organization. This research aims to determine the factors
that influence the intention of KONI South Sumatra employees to carry out
whistleblowing. The research population was all 40 employees of KONI South
Sumatra, while the sample was 32 people who were selected using a non-
probability sampling technique, namely saturated sampling. The research method
Is quantitative research. Data were collected using a Likert scale, with data analysis
techniques using linear multiple regression using the SPSS version 26 program.
The results of this study show that the organizational support variable has a positive
and significant influence on employees' intention to whistleblowing, while personal
costs, organizational commitment and obedience pressure does not affect violation
reporting..

Keywords: Personal Cost, Organizational Commitment, Obedience Pressure,
Organizational Support, Whistleblowing
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MOTTO:

Dan Aku Menyerahkan Segala Urusanku Kepada Allah
(Qs. Al Ghafir:44)

Dan Bersabarlah Kamu, Sesungguhnya Janji Allah Adalah Benar.
(Q.S Ar Rum:60)

Every time I look at my parent’s face, I see a thousand reasons why I must succeed.
(ricecook)

Dengan kerendahan hati kepersembahkan kepada:

X Kedua orang tua dan keluarga besar yang sangat kucintai
X Dosen Pembimbing dan Penguji

s Almamater kebanggaanku
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