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ABSTRAK

Cyberloafing dapat mempengaruhi iklim-organisasi. Penelitian ini bertujuan untuk
mengetahui hubungan iklim organisasi -dengan perilaku cyberloafing pada
pegawai di badan pengembangan sumber daya manusia daerah provinsi sumatera
selatan. Subjek dalam penelitian ini adalah Pegawai di badan pengembangan
sumber daya manusia daerah provinsi sumatera selatan sebanyak 131 subjek.
Metode dalam penelitian ini adalah penelitian kuantitatif dan menggunakan alat
ukur berupa dua skala yaitu Cyberloafing dan Iklim Organisasi. Hasil penelitian
menunjukkan bahwa R = 0,469 dengan nilai R Square = 0,246 dan P = 0,000
dimana p < 0,01. Yang berarti bahwa ada hubungan negatif antara perilaku
Cyberloafing dengan iklim organisasi pada pegawai Badan Pengembangan
Sumber Daya Manusia Provinsi Sumatera Selatan. Jadi dapat disimpulkan bahwa

Cyberloafing terdapat hubungan dengan iklim organisasi.

Keyword: Cyberloafing, Iklim organisasi, Pegawai
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THE RELATIONSHIP OF ORGANIZATIONAL CLIMATE WITH
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ABSTRACT

Cyberloafing can affect organizational climate. This research aims to determine
the relationship between organizational climate and cyberloafing behavior among
employees at the regional human resource development agency in South Sumatra
province. The subjects in this research were 131 employees at the regional human
resources development agency in South Sumatra province. The method in this
research is quantitative research and uses measuring instruments in the form of
two scales, namely Cyberloafing and Organizational Climate. The results showed
that R = 0.469 with a value of R Square = 0.246 and P = 0.000 where p < 0.01.
Which means that there is a negative relationship between Cyberloafing behavior
and the organizational climate of employees of the South Sumatra Province
Human Resources Development Agency. So it can be concluded that Cyberloafina

is related to organizational climate.

Keywords: Cyberloafing, organizational climate, employees
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