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ABSTRAK 

 

Penelitian ini membahas tentang pengaruh kepemimpinan, budaya organisasi dan 

motivasi terhadap kinerja pegawai pada Dewan Perwakilan Rakyat Daerah 

Kabupaten Lahat. Objek penelitian ini dilakukan pada Dewan Perwakilan Rakyat 

Daerah Kabupaten Lahat, sampel penelitian yaitu sebanyak 67 orang. Metode yang 

digunakan meliputi analisis kuantitatif dengan teknik analisis  SEM-PLS. Pengujian 

hipotesis menggunakan weight relation. Hasil penelitian menunjukan  budaya 

organisasi memiliki pengaruh positif dan signifikan terhadap kinerja pegawai. 

Kepemimpinan tidak memiliki pengaruh signifikan terhadap kinerja. Motivasi 

memiliki pengaruh positif dan signifikan terhadap kinerja pegawai. Dan pengaruh 

budaya organisasi, kepemimpinan dan motivasi memiliki pengaruh positif dan 

signifikan terhadap kinerja pegawai.  

Kata Kunci: Kepemimpinan, Budaya Organisasi, Motivasi, Kinerja Pegawai 
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ABSTRACK 

 

This study discusses the influence of leadership, organizational culture and 

motivation on employee performance at the Lahat Regency Regional People's 

Representative Council. The object of this research was conducted at the Lahat 

Regency Regional People's Representative Council, the research sample was 67 

people. The method used includes quantitative analysis with SEM-PLS analysis 

techniques. Hypothesis testing uses weight relations. The results of the study show 

that organizational culture has a positive and significant influence on employee 

performance. Leadership does not have a significant influence on performance. 

Motivation has a positive and significant influence on employee performance. And 

the influence of organizational culture, leadership and motivation has a positive 

and significant influence on employee performance. 

Keywords: Leadership, Organizational Culture, Motivation, Employee 

Performance 
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