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ABSTRAK

Penelitian ini bertujuan menguji pengaruh self efficacy terhadap green employee
behavior dengan mediasi green employee engagement dan green attitude. Survei
dilakukan pada dosen swasta di Indonesia yang menerapkan hidup ramah
lingkungan, dengan 123 responden yang dipilih secara purposive sampling.
Analisis data menggunakan SMART-PLS 3.0 menunjukkan self efficacy
berpengaruh positif dan signifikan terhadap green employee behavior melalui
mediasi green employee engagement dan green attitude. Namun, self efficacy
tidak berpengaruh signifikan jika hanya dimediasi oleh green employee
engagement. Penelitian ini terbatas pada dosen swasta yang menerapkan
kehidupan ramah lingkungan dan responden dari lima belas provinsi, didominasi
oleh Sumatera Selatan dan Jawa Barat. Penelitian di masa depan harus
mencakup lebih banyak wilayah di Indonesia untuk hasil yang lebih
komprehensif dan representatif. Perguruan tinggi swasta di Indonesia perlu
mengambil langkah-langkah strategis untuk meningkatkan keterlibatan dosen
dalam praktik ramah lingkungan. Meningkatkan self efficacy melalui pelatihan
dan workshop dapat meningkatkan green employee engagement. Inisiatif
keberlanjutan yang terstruktur diperlukan untuk membangun green attitude yang
signifikan terhadap green employee behavior. Universitas harus
mengimplementasikan program edukasi lingkungan, kampanye kesadaran, dan
insentif untuk praktik ramah lingkungan. Penelitian ini mengintegrasikan Green
Self Efficacy dan Theory of Planned Behavior (TPB) untuk memahami
faktor-faktor yang mempengaruhi perilaku ramah lingkungan di tempat kerja.
Dosen dapat menjadi teladan bagi mahasiswa dan staf, mendukung inisiatif
keberlanjutan di kampus, dan mengurangi dampak negatif terhadap lingkungan
melalui praktik Employee Green Behavior (EGB).
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ABSTRACT

This research aims to examine the influence of self-efficacy on green employee
behavior with the mediation of green employee engagement and green attitude.
The survey was conducted among private lecturers in Indonesia who practice
environmentally friendly living, with 123 respondents selected using purposive
sampling. Data analysis using SMART-PLS 3.0 shows that self-efficacy has a
positive and significant effect on green employee behavior through the mediation
of green employee engagement and green attitude. However, self-efficacy has no
significant effect if it is only mediated by green employee engagement. This
research is limited to private lecturers who implement environmentally friendly
living and respondents from fifteen provinces, dominated by South Sumatra and
West Java. Future research should cover more regions in Indonesia for more
comprehensive and representative results. Private universities in Indonesia need to
take strategic steps to increase lecturer involvement in environmentally friendly
practices. Increasing self-efficacy through training and workshops can increase
green employee engagement. Structured sustainability initiatives are needed to
build a significant green attitude towards green employee behavior. Universities
should implement environmental education programs, awareness campaigns, and
incentives for environmentally friendly practices. This research integrates Green
Self-Efficacy and the Theory of Planned Behavior (TPB) to understand the factors
that influence environmentally friendly behavior in the workplace. Lecturers can
be role models for students and staff, support sustainability initiatives on campus,
and reduce negative impacts on the environment through Employee Green
Behavior (EGB) practices.
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